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I agree with your post completely! An employee should not involve personal life with performing duties at work. When this occurs, productivity and work performance might reduce. Being drunk is one of the ways through which work performance reduces. The need to ensure the department manager is free from intoxication is relevant to set a good example to the subordinates. Not only does this entail on advice but also on educating on dangers associated with it in the workplace.
Response 2
Your post is very informative! Conversations among employees are always relevant. During conversations, employees such as the Department Managers are made aware of unacceptable behaviors in an organization. The department manager will hence be in a position to know when the right time to drink is. With this in place, there will be increased productivity. The department manager will learn from his mistakes leading to successful operations. The organization will hence meet its short term and long term objectives with sound and effective decisions. 
